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Odisha Adarsha Vidyalaya Sangathan (OAVS), under the School &  
Mass Education Department, Government of Odisha 

 
Call Letter for Interview 

 
ADVERTISEMENT No. 01/2021 

 
 
            Subject:  Interview for the post of ______________________________ 
 
Sir/Madam,  
 
 On the basis of your online application and performance in the online Computer Based Test 
(CBT) / exam held on ________________, you are hereby provisionally shortlisted for the interview and 
requested to appear for verification of eligibility/documents and interview for the above-mentioned post 
at the venue, date and time indicated below:  
 

Candidate’s Name :  

Roll No. :  Application Ref. No.  

Category :   Sub-Category, if any  
 

Interview Date & Day :   
 

Venue: 
PRASAR BHARATI 
(India’s Public Service Broadcaster) 
National Academy of Broadcasting & Multimedia,    
All India Radio & Doordarshan, 
Chandrasekharpur (Near OMFED square), 
Bhubaneswar - 751017 

Reporting Time : 
(for Document verifications):   

Interview Time   
Board of Interview   

 

IMPORTANT INSTRUCTIONS 
 

(A) LIST OF DOCUMENTS TO BE PRESENTED BY THE CANDIDATES FOR VERIFICATION 
BEFORE APPEARING IN INTERVIEW – 

 

(1) Candidates must bring the following documents in original along with one set of self-attested copies: 
 

i) One hard copy of the application downloaded by the candidate. 
ii) E-Admit card in support of appeared in CBT for above respective post.  
ii)  Date of birth certificate/Matriculation certificate wherein the date of birth of candidate is 

recorded (failure to present the same shall render the candidature of the candidate as 
Cancelled); 

iii) In case of claiming age relaxation: Requisite certificate for age relaxation (whichever is 
applicable) (SC/ST/SEBC)/ Ex-service man/PwD) obtained in the prescribed format from 
Competent Authority.    

iv) Matriculation/High School/Sr. Secondary/12th class/Bachelor Degree/Post Graduate Degree/ 
Technical/ Professional Qualifications certificate & Mark sheet etc. 

v) Caste Certificate for SC/ST/SEBC candidates issued by competent authority.  SEBC 
certificate issued within one year prior to closing date (i.e.20.02.2022) of online application 
and thereafter shall be accepted. SEBC certificate issued before 20.02.2021 will not be 
accepted. 

vi)  Candidates claiming sports category should submit I-Card issued by the Director of Sports. 
vii) Candidates serving in Central/State Government and Autonomous Body of Central/State Govt. 

are required to produce a “No Objection Certificate” from their employer at the time of interview 
in original failing which, he/she will not be allowed to appear in the interview. Candidates 
claiming in-service as per advertisement should produce the supporting Government orders to 
the effect that institution where he/she is working is an institution of Central/State Govt. and/or 
Autonomous body of Central/State Government in order to avoid confusion. 
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viii) Discharge slip/NOC for Ex-Servicemen from the Competent Authority.  
ix) Disability certificate in prescribed form issued by Competent Authority in respect of PwD 

Category However, in case of final selection, the applicant will be referred to Appellate 
Authority for re-examination of the percentage of disability before appointment. 

x) Candidates should have to bring Original certificates with regard to his/her Educational 
Qualifications and Technical / Professional Qualifications and Post Experience certificate/s 
awarded from recognised Institute /University along with one set of photocopies duly self-
attested. If any University has awarded grades in place of marks, then the applicant should 
provide percentage conversion formula from the Institute in original (Failure to produce 
conversion formula of grade points with CGPA/OGPA shall render the candidature as 
cancelled). 

xi) The candidates passing from university/institution outside the state shall have to produce the 
authenticated proof of equivalency from any university of the State and NCTE recognition in 
support of the institution where from he/she has acquired the qualification. 

xii) The Candidates will be required to produce original experience certificates in the relevant fields 
as notified in the advertisement.  Only those candidates who will be meeting the minimum 
educational and experience eligibility criteria as per aforesaid advertisement will be considered 
for final selection. Contractual service and different pay scales other than those mentioned in 
the advertisement will not be counted for experience purpose.  

xiii) Candidates shortlisted for the post of Principal shall have to produce the supporting 
Government orders to the effect that institution from where he/she has obtained experience 
certificate is an institution of Central/State Govt. and/or Autonomous body of Central/State 
Government to avoid any confusion. The candidates working and having two (02) years of 
experience as Principal in Aided / Semi Government / Private Institution having conducted at 
least two (02) batches of 10th Standard Board Examination affiliated to CBSE / ICSE must 
produce supporting documents in support of the experience as a Principal as stated above.   

xiv) The Candidate Should bring Original Fee challan (Loss of original fees challan shall be the sole 
responsibility of the candidate). 

xv)  No additional time will be given and the candidature for not producing their original 
certificates/testimonials on the date of verification is liable to be cancelled. 

xvi) OSSTET/CTET-II / OTET-II pass certificate wherever applicable. 
(xvii) The candidate must submit supporting documents that he/she has passed MIL Odia up to ME 

standard or submit an undertaking that he/she will pass the examination (Odia upto M.E 
Standard) conducted by BSE, Odisha, Cuttack within three years from the date of joining.  

 
(B)  GENERAL INSTRUCTIONS FOR THE CANDIDATES FOR   INTERVIEW – 
 

(1) The candidate must bring the following documents for appearing in the Interview failing which 
he/she will not be allowed to appear for the Interview. 
 The original call letter for interview.   
 The E-Admit Card issued for the Computer Based Test  
 Two Passport Size Photographs 

(2) OAVS/ EdCIL will not entertain any request for change of date and time schedule of 
Interview. 

(3) In case, the Interview could not be completed on the given date and time, it will be 
rescheduled on the next day at the same venue on available time as informed to you. You 
are requested to come prepared accordingly. No TA, DA, hotel charges and other incidental 
expenses incurred, if any, will be reimbursed. 

(4) No Travelling Allowance will be paid for attending the interview.   
(5) Your candidature for the Interview is “Purely Provisional” subject to subsequent verification of 

original documents and also fulfilling the eligibility conditions as advertised. 
(6) The candidates are advised to make necessary arrangements for his/her travel/stay well in 

advance, so as to reach the Interview venue on time. 
 

Cotnd… 
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(7) The candidate shall ascertain themselves before proceeding for the Interview that they are 
meeting all the eligibility criteria/conditions as stipulated in the advertisement. Candidates, 
who do not satisfy the eligibility conditions, will be liable to be disqualified at any stage of 
recruitment/selection. 

(8) If any of the particulars stated by you in the application on verification is found to be 
incomplete or incorrect, or if you are found to have will fully suppressed any material 
fact/information relevant to the consideration of your case, without prejudice to any other 
action that may be taken in consequence thereof, your candidature may be summarily 
rejected during the selection process or even after final selection/ appointment. 

(9) OAVS/EdCIL reserves the right of postponing or deferring the date(s) of interviews for which 
necessary intimation will be sent to you in this case.  No claims will be entertained against 
cancellation charges of ticket or otherwise.  Also, a candidate who has been called for an 
interview on a particular date may have to overstay for which he/she should  make 
arrangements at his/her own expenses. 

(10) OAVS shall be free to reject any application at any stage of the recruitment process, if the 
candidate is found ineligible for the respective post.  The decision of OAVS/EdCIL in all 
matters regarding eligibility of the candidates at all stages of selection and any other matter 
relating to recruitment shall be final.  No correspondence or enquiries shall be entertained by 
OAVS/EdCIL, in this behalf. 

(11) Issuance of this call letter for Interview is purely provisional and WILL NOT confer any right 
on the candidate for final appointment. 

(12) You will be required to undergo Medical Examination and will be considered for appointment 
only if you are found medically fit, in addition to other criteria.  

(13) Canvassing in any form by the candidates or on behalf of a candidate will lead to 
disqualification to the stated post. 

(14) OAVS/EdCIL at its discretion reserves the right to postpone/cancel the Interview or 
modify/alter any terms without assigning any reason thereof. 

(15) Candidates appearing for the post of Computer Teacher have to come prepared for a 
Performance/Skill Test to be conducted on the same day / next day of interview and they 
may be required to overstay for the same. No request of candidate(s) in this regard will be 
considered. 

(16) Candidates are advised to reach the venue at least 15 minutes prior to the Reporting 
Time for document verification as mentioned in this letter.  

(17) At any stage of recruitment or later, if a candidate is or has been found guilty of any 
misconduct as mentioned below, in addition to rendering himself/herself liable to 
legal/criminal prosecution, the candidate will also become liable to be:  i)  Disqualified from 
the selection process and/or; ii)  Debarred either permanently or for a specified period from 
any examination /recruitment and/or; iii)  Discharged/removed/dismissed from service, if the 
act of misconduct comes to notice after his/her appointment to the service of OAVS: 

 

(a) Using unfair means during the online examination and interview; or   
(b) Impersonating or procuring impersonation by any person; or   
(c) Resorting to any irregular means in connection with his/her candidature during selection 

process; or 
(d) Canvassing in any form/Using undue influence for his/her candidature by any means; or   
(e) Submitting false certificates /documents/information or suppressing any information at 

any stage; or 
(f) Giving wrong information regarding his/her category (SC/ST/SEBC/PWD/Ex-Servicemen/ 

Sportsmen) while appearing in the examination/interview or thereafter;  
 

As a precaution for COVID-19, candidates are also requested to maintain social distancing at 
the interview venue and must bring their own Mask, Gloves, personal hand sanitizer.  
 

 Candidates appearing in the interview process will be deemed to have accepted the 
terms and conditions mentioned in this Call Letter. 

 

*****  *****  *****  *****   

















PODAR INTERNATIONAL SCHOOL 
Gat No 1032, 'A' Ward, 
New Vashi Naka, Ring Road, 
Near Mhada Colony, 

Since 1927 Kolhapur-416012. Maharashtra. 
Tel.: 6366437865| E-mail: principal.kolhapur@podar.org 

www.podareducation.org PODAR 
INTERNATIONAL SCHOOL 

To, 2nd September, 2021 
Mr.Krishanu Singha 

#59,ward nol ,Kirtantali,Gournagar
Unakoti,Tripura - 799279 

Mob 7085972594

Appointment order 
Dear Sir, 

We are happy to welcome you to our organization and wish you every success in your 
assignment.
With reference to your application and the subsequent interview you had with us, we have 
pleasure in appointing you as a TGT Teacher in the Podar International School, Kolhapur
w.e.f. 2nd September, 2021. 

The appointment shall be subject to the following terms and conditions:-

I. You will draw Gross emoluments of Rs.22000/- per month + Accommodation Allowance of 

Rs.3000/- per month. You will be paid a Basic pay of Rs.5500 in the scale of pay Rs. 5500- 
175-9000/.

2. You will be considered for an increment after confirmation of your service

3. You will be on probation for a period of one year, which may be extended at the discretion of 
the Management.

4. You will be considered for confirmation in service for the above said post upon completion of 
the probation/ extended probation and subject to assessment of your work and performance
by the Management.

5. You are entitled for Casual Leave and Sick Leave as per policy after completion of 3 months 
of service. In addition, you are also entitled for Vacations and Medical Benefits as per policy. 

6. If you are absent on the last day of the school or on the first day of the opening then the entire 
vacation will be counted as leave. 

7. You will report to the Principal.

If the above terms and conditions along with Annexure - A, B and C are acceptable to you, 

please sign the copy of this letter as a token of your acceptance
Yours truly. 
For Podar International School 

Sdl- Sd/ 

Principal General Manager (HR) 

(Acceptance Signature)
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Annexure A 
Terms and Conditions of Service 

1. During the period of your employment, you will be governed by the School/Trust's

Service Rules/Policies. 

2. You will be required to keep all information, documents coming to you from the 

Management strictly confidential.

3. You are entrusted responsibility, that during your tenure as an employee in the School, no 

student/staff member shall become victim of harassment/sexual harassment /misconduct in 

the school premise or while travelling in the school bus, as defined in Employee 

Handbook-Annexure B. The Teacher of the School will be held responsible for the same. 
You are also entrusted responsibility, that during your tenure as an employee in the school 

follow the Zero Tolerance Policy / No Abuse Policy in the school premise or while 

travelling in the school bus, as defined in the Employee Handbook - Annexure C. The 

Teacher of the School will be held responsible for the same. 

5. All dockets, videos and curriculum, activity books and learning material of PIS are 

copyright registered. Any misuse, disclosure to third party or loss will be liable to legal 
action. 

6. An employee shall be liable to be transferred from one section to another or from one 

school of the Trust to another of the Trust, and shall also be liable to be transferred from 

one job to another similar job provided the terms and conditions of service as applicable at 
the place of posting shall automatically become applicable to the Employee. The 

employee shall not be entitled to claim any extra remuneration or any other bene fit 

whatsoever on such transfer.

7. In case of resignation during the probation period or extended period of probation the 

employee will need to serve one month notice period before actual date of separation. Post 

confirmation the same will be for three months; as per the policy. Adjustment of leave/pay 

in lieu of notice period will solely be at the discretion of the Management.

8. As per policy during the probation period or extended period of probation your services 

can be terminated upon one month's written notice or payment of salary in lieu thereof.

After confirmation in writing, the services of the employee are liable to be terminated

upon three months written notice or payment of salary in lieu thereof. However, no notice 

is necessary when the services are terminat

Indiscipline and Misconduct
9. Any breach of the Guidelines or Terms and Conditions of employment may result in 

on grounds of Non Performance,

termination of your services without notice or compensation.

10. Your employment may be terminated at any time during the course of employment

without assigning any reason whatsoever. 

Contd. 
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11. Your employment shall be liable to summary termination without notice or compensation 

if at any time you are found to have concealed any material information from the 

Management or given any false details in the application form or otherwise or misconduct 

& misbehavior. 

12. Employees will be liable to hand over all charges to the person/s nominated by the School 
/ Trust including all documents, correspondence, notices, goods, stores, property, money, 

accounts related to registration kit, admission fee, uniform, books, etc. convey all the 

information and other various materials supplied to you by the School/ Trust. Failing this, 

the School / Trust shall have the right to withhold the payment of your final dues and 

deduct the value of such property there from or take such other legal action as may 

deemed fit. 
13. All the policies and procedures stipulated in the Employee Handbook and those stipulated 

by the Management will be binding on all employees on roll of Podar Trust. 

Sd/- 

Medha Paranjpe 
General Manager (HR) (Acceptance Signature) 
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AnnexureB 

Sexual Harassment 
Sexual harassment is one specific prohibited type of harassment. Unwelcome or unwanted sexual 

advances, requests for sexual favours, and other physical, verbal, or visual conduct constitute 

sexual harassment. 

It is harassment when: 

(1) Submission to the conduct is an explicit or implicit term or condition of employment. 
(2) Submission to or rejection of the conduct is used as the basis for an employment 

decision, or 

(3) The conduct had the purpose or effect of unreasonably interfering with an individua>'s 

work performance or creating an intimidating, hostile, or offensive working 
environment. 

Sexual harassment may include sexual propositions, sexual innuendoes, suggestive comments, 
excessive tlattery, questioning of a personal nature, repeated requests for dates, sexually oriented 

"kidding." "teasing," or "practical jokes," jokes about gender specific traits, offensive or obscene 

language or gestures, leering or staring, whistling or hooting. offensive or obscene printed 
materials, pictures, posters, cartoons, graffiti, calendars, or e-mail, sms messages and 

inappropriate physical contact or touching of a sexual nature (e.g., brushing. patting. hugging. 

pinching, or shoulder rubs). 

All employees are responsible for helping to assure workplace free of harassment. The 

Management forbids retaliation against anyone who has reported harassment or participated in an 

investigation.
All of us must recognize that such behaviour not only violates the rules of common courtesy and 

is a violation of the Organization's policy, but also is illegal under labour laws. It is the 

Organization's policy to investigate all reports or complaints of harassment thoroughly and 

promptly. If an investigation confirms that harassment has occurred, the Management will take 

appropriate corrective action, up to and including termination. 

Sdl 

Medha Paranjpe 
General Manager (HR) (Acceptance Signature) 
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AnnexureC 

Zero Tolerance Policy 

.All the employees should remember that "Corporal Punishment" is banned in India. 

All the employees need to follow the "No Abuse Policy" at all the centers of Podars. 

As part of this policy, employees should not shout, seream, insult, ridicule, threaten, hit, 

make fun of, ignore, make faces or scare the child in any other way, slap or do any such 

activity or behavior that would have a negative impact on children. 

If an employe found doing any of the above or anything ese that does not fall under the 

developmentally appropriate policy of the sechool, the school has full right to issue a 

memo, withhold the salary or even terminate the appointment. 

Sd/- 

Medha Paranjpe 
General Manager (HR) (Acceptance Signature)



CENTRAL UNIVERSITY OF PUNJAB, BATHINDA

(Established vide an act of Parliament in 2009)

Ref. No. CUPB/CC/COE/PDC/22/1096 Dated: 15/07/2022

PROVISIONAL DEGREE CERTIFICATE

This is to Certify that Ms. MEDHA RANI D/o Mr. SURENDRA MOHAN JHA, Registration
No. 20mslsas05 of the Department Of Zoology has completed the requirement for the degree of
Master of Science in M.Sc. Zoology of the university in the year 2022.

She has obtained Cumulative Grade Average of 7.8/10.00.

Controller of Examinations

This is a system generated certificate with digital signature. It does not require physical signature.
Email: controlleroffice@cup.edu.in: website:www.cup.edu.in

Digitally Signed By:
Prof. B.P. Garg
15.07.2022 15:58
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Visit Us :-
physicswallahalakhpandey.com

physicswallah.live

Registered office : Physics Wallah Pvt. Ltd. RK-27, Kalindipuram, Prayagraj, Uttar Pradesh -211 011.
Head Office : Physics Wallah Pvt. Ltd., A 1/12, 1st floor, Paschim Vihar, Near West Paschim Vihar Metro

station, New Delhi - 110063.

28-10-2022
Dear  Medha Rani,

Subject : Traineeship Offer Letter
Dear Medha,

Further to your application and the discussions you had with us, we have pleasure in
offering you the position of Trainee Faculty with our organisation. We believe that
your knowledge, skills, and expertise would be an ideal fit for our team. We hope you
will  enjoy your  role  and make a  significant  contribution to the overall  success of
Physics Wallah.

Your responsibilities, compensation, probation and other terms have been explained
during  the  interview  & agreed  upon  by  you.  Detailed  written  appointment  letter
including all terms and conditions will be signed off on your joining. Compensation
structure is attached with this letter.
You shall join us on or before 02-11-2022. This offer is valid till the date of joining. In
the event that you fail to join on or before the date of joining, this offer will stand
withdrawn.

Other Important Terms :
Training Period 
You will undergo  Three months full-time offline training, period starting from 2nd
November 2022 to 31st January 2023. If you successfully sail through the training,
you will be placed as a full time employee of PW and your CTC details are according
to the Annexture-1. Office time during and after training will be 10:30 am to 7:00 pm
but not limited to. Three months training program will be conducted at Noida Sector
62 so you will have to make yourself available at the location before 2nd November
2022.  In future your services may be transferred to any location of India as per the
requirements  of  the  organisation  and  the  compensation  and  other  terms  of
Appointment will remain unchanged.

Probation Period
On successful placement as a full time employee you will be under probation for 90
days  from 1st  February 2023 to  1st  May 2023,  your  performance will  be closely
monitored  and  evaluated  during  the  probation  period  and  your  services  will  be
confirmed with PW from 1st May 2023.

Continuous Service Term
Your acceptance of this offer will be a commitment from your side to continue the
services for one year from 2nd November 2022 to 1st November 2023. In case due to
unavoidable reasons you wish to discontinue the services you will have to submit a
written application with 30 days advance notice. Discontinuation of service before
31st December 2023 by any reason will result in:

- Non  payment  of  retention  money  to  you  from  PW  (Please  refer  annexure
attached for amount)

- Experience and Relieving letters will not be issued to you from PW.
- You will lose your candidature with PW for future job openings / vacancies.  
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This offer is  based upon the information provided by you in your application and
during  the  interview  and  multiple  interactions  you  had  with  us.  This  offer  and
subsequent  association  with  us  may  be  subjected  to  successful  background
information verification.  If,  at  any time in future,  it  is  found that any information
provided by you to us  is  incorrect  or  any  relevant  information that  may have an
adverse effect on your eligibility to be associated with our Organisation is withheld,
this offer and subsequent association is liable to be terminated forthwith, without any
prior notice. 

At  the  time  of  joining,  you  are  requested  to  provide  the  copies  of  the  following
documents:
Identity Proof - Pan Card and Aadhar Card / Voter ID.
Address Proof  -  Electricity  Bill  /  Rented  Agreement  Copy  /  Driving  Licence  /
Passport.
Educational Testimonial - Mark sheet of SSC, HSC, Graduation, Post Graduation
and Technical / Professional Certificates.
Bank Details –  Cheque Copy, Bank Statement or Passbook ( Your name, Account
number and IFSC Code should be available on the given proof)

Annexure 1
Remuneration Details

Heads /
Component

During Training
Period (Offline

Presence)
After Training 

(Online Presence) 
After Training 

(Offline Presence) 
Monthly Annually Monthly Annually Monthly Annually

(A) Basic 20,000/- 2,40,001/- 20,000/- 2,40,001/- 24,000/- 2,88,002/-
(B) HRA 10,000/- 1,20,000/- 10,000/- 1,20,000/- 12,000/- 1,44,000/-
(C) Special 
Allowance 16,667/- 2,00,002/- 16,667/- 2,00,002/- 20,000/- 2,40,002/-

(D) LTA 3,333/- 40,000/- 3,333/- 40,000/- 4,000/- 48,000/-
(E) ESIC 0 0 0 0 0 0
(F)PF Contribution 0 0 0 0 0 0

Total CTC 50,000/- 6,00,000 50,000/- 6,00,000 60,000/-
7,20,000/

-

Monthly Gross 
Salary 50,000/- 50,000/- 60,000/-
Less Retention 
Money 10,000/- 10,000/- 12,000/-
Monthly Net 
Salary 40,000/- 40,000/- 48,000/-
* Income Tax deduction is applicable as per prevailing tax laws.
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* Benefit of the Mediclaim Insurance Policy for self and 3 dependants will be 
provided after 30 days from the date of joining.
* Benefit of Gratuity is applicable as per Gratuity Act.
* Retention money deduction will continue till the completion of one year from the date 
of joining. 
* Retention money will be paid at the time of separation according to terms and conditions
of the separation policy.
* Ten percent amount from each upcoming increment will be accumulated in a 
retention fund and paid at the time of separation as per the policy. 
* Amount accumulated in the form of retention money will be repaid with interest of 
5% per annum.

Please  sign  and  return  the  duplicate  copy  of  this  offer  in  token  of  your
acceptance. It will be a pleasure to have you in the team and we look forward to
your joining us.

Accepted the Job Offer:
for PhysicsWallah Pvt. Ltd.

Sign:                                  .

Name: Medha Rani

Satish Khengre
Head HR Date:      /        /__  _____
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DELHI PUBLIC SCHOOL, GAYA 
Under the aegis of the Delhi Public School Society, New Delhi 

Affliated to C.B.S.E. New Delhi Afiliation No. 330530-

Ref. No. DPSG/01/2022-2023 Date:26/08/2022 

OFFER LETER 

Dear Ms. Surbhi Kumari 

D/o-Phaldeo Kumar, 
Manpur Patwatoli, 
Near Shiv Mandir, Manpur, 

Gaya, Bihar -823003 

With reference to your application and our discussions, we are pleased to inform that you have been 

selected for the position of a PRT Science in our organization. 

You are required to start working from Tuesday 01st November, 2022. 

As discussed, and agreed upon the terms and conditions of your appointment are as follows 

1. You are required to submit documents as mentioned in your offer letter at the time of joining the office. 

i) Original Certificates in support of your Qualifications. 

i) Work Experience Certificates in Original. 

(ii) Two Character Certificates from two responsible persons not related to you. 

(iv) Medical Certificate of your fitness from a registered Medical Practitioner not less than MBBS or 

by a Government Hospital. 

(v) 
Character Certificate/NoC sued by SP/SSP/Police Commisioner of your city (Exempted in case 

of Passport Holders) 

Please do note that the Letter of Appointment along with the Terms and Conditions will be shared with you 

at the time of your joining the organization in person with complete documentations as per this offer letter. 

NOTE: The Terms and Conditions and Code of Conduct can/may be amended from time to time, and you 

are liable to adhere to the same during your tenure of service with the organization. 

In case, this offer is acceptable to you, please acknowledge the same and send your confirmation within 24 

hours. You are required to report to the organization in person on or by 31st October, 2022. 

Best Wishes 

PRINCIPAL 

Tel: 
91 8521092596 

At Dubhal, Gaya, Bihar -823001 | Email: info@dpsgaya.com| Web: www.dpsgaya.com 
91 7091499421 






































































